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Providing legal information relevant to foreign nationals
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Article 5

1.For the purpose of ensuring national’s equal opportunity in employment, employer is prohibited from
discriminating against any job applicant or employee on the basis of race, class, language, thought,
religion, political party, place of origin, place of birth, gender, gender orientation, age, marital status,
appearance, facial features, disability, horoscope, blood type, or past membership in any labor union;
matters stated clearly in other laws shall be followed in priority.

2.When recruiting or employing employee(s), employer shall not engage in any of the following acts:

(1).Making false advertising or disclosure;

(2).Withholding any job applicant or employee's identification card, work certificate, or any other
certifying document, nor requesting the job seekers or employees (them) to surrender any other
personal documents unrelated to the employment concerned against his/her free will;

(3).Withholding job applicant’s belongings or collecting bond from job applicant or employee;

(4).Assigning any job applicant or employee to engage in any work that is in violation of the public orders
or the descent morals.

(5).Submitting false information or fake health examination sample (s) when applying for permit(s) to
employ foreign worker(s), or dealing with recruitment, import, or management thereof.

(6).Failing to publicly display or inform the range of regular pay less than NT $ 40,000.
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Article 54
1.Should any of the following circumstances have arisen or existed with respect to the employment
of foreign worker(s) to engage in work as referred to in Subparagraphs 8 to 11 of Paragraph 1 of

Article 46, the Central Competent Authority shall not issue the whole or a part of the permit for

recruitment, employment, or the extension thereof; in case the permit for recruitment has already

been issued, the Central Competent Authority may halt the introduction of foreign workers:

(1).The work place in which the foreign worker(s) is designated to engage in work once
employed has been subject to a legal strike or industrial dispute as referred to in Article 10.

(2).During the domestic recruitment, the employer has unjustifiably refused to employ worker(s)
referred by public employment services institution(s) or job applicant(s) appeared on
his/her/their own initiative(s).

(3).The number of foreign workers whose whereabouts are untraceable or who are deliberately
hidden by the employer has reached a certain figure or percentage as prescribed by the central
competent authority.

(4).The Employer has ever illegally employed foreign worker(s) to work.

(5).The employer has ever illegally laid off/discharged national worker(s).

(6).The local competent authority(ies) has/have investigated and proven that the employment of
foreign worker(s) has undermined the labor terms in the employment contract(s) with national
worker(s).

(7).The employed foreign worker(s) has/have disturbed the tranquility and public orders of the
local community and has/have been adjudicated upon and punished on that account in
accordance with the Social Order Maintenance Act.

(8).The employer has ever illegally withheld passport(s)/ residence certificate(s) of foreign
worker(s), or embezzled belongings of foreign worker(s).

(9).The Employer has failed to pay within the prescribed period the travel expenses required for
dispatching the employed foreign worker(s) out of the territory of the Republic of China or
the necessary expenses for the detention of his/her employed foreign worker(s) prior to the
departure.

(10).When the entrusting private employment services institution(s) with recruiting foreign
worker(s), the employer has demanded, agreed to be paid at a later stage, or accepted unjust
interests from such institution(s).

(11).The employer has submitted false information when processing the application for the
employment of foreign worker(s) or matters regarding the recruitment, introduction, or
administration thereof.

(12).The employer has made false recruitment advertisement(s).

(13).The employer's application has not been made in conformity with the relevant requirements
and he/she has failed to make necessary supplements and/or rectifications thereof within the

specified period of time.
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(14).The employer has violated the provision(s) of the act or the regulations promulgated
pursuant to Paragraphs 2 or 3 of Article 48 or Article 49.

(15).The employer violated the provisions of Occupational Safety and Health Act and resulted in
death or loss of partial or all working abilities of the engaged foreign workers without
making indemnification or compensation according to the law.

(16).Other than the above, the employer has been in serious violation of applicable laws and
regulations protecting labors.

2. For the purpose of this Article, the circumstances as referred to in subparagraphs 3 to 16 of
paragraph 1 of this article shall be limited to those that have arisen or existed within the two-
year period prior to the day of application.

3. The Central Competent Authority shall officially announce the figure or percentage of number
as referred to in subparagraph 3 of paragraph 1 of this Article.
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Article 55

1.Where employing a foreign worker(s) to work as referred to in Subparagraphs 8 to 10 of

Paragraph 1 of Article 46, the employer shall pay employment security fees into the specific
account for employment security fund as established by the central Competent Authority for the
purposes of processing matters regarding promotion of employment of nationals, enhancement of
labor welfare, and handling the employment and administration of foreign workers.

2.The amount of the employment security fees as referred to in the preceding paragraph shall be

determined by the central Competent Authority in consultation with relevant authorities based on
the economic development of the state, the supply and demand of the labor market as well as
other related working conditions.

3.Where the employer or the care receiver meets the requirements of low-income or lower-middle-

income households as defined in Public Assistance Act, or the qualification of low-income
subsidy pursuant to People with Disabilities Rights Protection Act or the lower-middle-income
living subsidies pursuant to Senior Citizen Welfare Act, such employer will be exempt from
paying the employment security fees as described in Paragraph 1 of this Article if he hires a
foreign worker to render the home care services specified in Subparagraph 9 of Paragraph 1 of

Article 46. In the event that the employed foreign worker described in Paragraph 1 has lost
contact or has terminated the employment, the employer may be relieved from the obligation of
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paying the employment security fees after the employer has duly reported pursuant to applicable
rules and the employment permit has been annulled accordingly.

4.1f the employer fails to pay the employment security fees within the time limit, an additional 30-
day extension may be granted.

5.However, if the payment is not received within such period, the employer is subject to a delay
penalty calculated at a rate of 0.3% of the total outstanding fees from the next day following the
30-day period until the day before the payment date. The delay penalty shall not exceed 30% of
the total outstanding fees.

6.In the event that the employer does not pay the delay penalty within 30 days from the start date
under the preceding paragraph, the central Competent Authority may file for a direct enforcement
against the unpaid amount of the employment security fees and the delay penalty and may revoke
the employer’s employment permit in whole or in part.

7.The Competent Authority shall regularly publish the status and related meeting minutes regarding
fund operation on the official websites.
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Article 57

As for employment of foreign worker(s), employer shall not engage in any of the following:

1.Employing a foreign worker without permit or after the expiration of permit therefore, or a
foreign worker that has been permitted to be employed at the same time by a third party;

2.Employing in the name of the employer a foreign worker, but in reality causing that foreign
worker to engage in work for a third party;

3.Appointing the employed foreign worker to work that is not within the sphere of the permit;

4.Commanding, without permission therefore, an foreign worker who is employed to engage in the
work as referred to in Subparagraphs 8 to 10 of Paragraph 1 of Article 46 to change his/her work
place;

5.Failing to arrange for the employed foreign worker to undergo health examinations or failing to
submit the health examinations report(s) to the competent health authority in accordance with the
applicable laws and regulations;

6.Dismissing or laying off national worker(s) as a result of having employed foreign worker(s) by
the employer;

7.Exerting coercion, threat, or any other illegal means upon the employed foreign worker(s) to
enforce him/her/them to engage in work contrary to his/her/their free will;

8.1llegally withholding the passport(s)/ residence certificate(s) of foreign worker(s) or embezzling
belongings of foreign worker(s); or

9.Having violated, other than the above, the provision(s) of the Act or the regulations promulgated
pursuant to the Act.
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Article 73

Where any of the following circumstances has arisen or existed with respect to a foreign worker, the

employment permit therefore shall be annulled:

1.The employed foreign worker has engaged in work for an employer who is not stated in the
Permit;

2.The employed foreign worker has engaged, without being appointed by his/her employer, in work
on his/her own initiative that is not within the sphere of the permit;

3.The employed foreign worker has been unjustifiably absent from his/her work and not in contact
for three consecutive days or the employment has been terminated;

4.The employed foreign worker has refused to undergo health examinations, submitted fake health
examination sample(s), or failed health examinations, or his/her mental and/or physical
condition(s) are/is not qualified for the assigned work, or he/she has been infected with any of the
contagious diseases that have been listed and announced by the central competent health
authority;

5.The employed foreign worker has been in serious violation of the regulations promulgated
pursuant to Paragraph 2 or 3 of Article 48 or Article 49;

6.0ther than the above, the employed foreign worker has been in serious violation of applicable
laws and regulations in the Republic of China; or

7.The employed foreign worker has refused to submit any information as required by applicable
laws and regulations, or has submitted false information in violation of the applicable laws and
regulations;



