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Majikan Tidak Boleh Dengan Alasan Pandemi
Membatasi Kebebasan Keluar,atau Libur dari
Pekerja Migran
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Mengingatkan Anda

Majikan seharusnya menyetujui pekerja migran
untuk libur atau keluar
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Tidak karena alasan pandemi, situasi
penyuntikan vaksinasi sehingga membatasi
kebebasan keluar atau libur dari pekerja migran

Dapat mengkoordinasikan dengan pekerja
migran agar menghindari libur bersama di
hari yang sama

il

®Majikan atau siapapun yang secara ilegal merampas k gerak atau i hak gerak dengan
kekerasan dan paksaan dari pekerja migran, maka pelanggaran hukum pidana menghalangi kebebasan dan

P k ini dapat dik kan hukuman penjara maksimal 5 tahun.

®Majikan dalam penerapan manajemen terhadap pekerja migran terdapat tindakan seperti merugikan
kebebasan keluar dan libur dari pekerja migran, maka majikan telah melanggar undang-undang
perlindungan tenaga kerja secara serius, untuk itu akan dicabut izin kerja dan perekrutannya,

._\ Jika ada pertanyaan terkait,
silakan menghubungi Saluran Khusus 1955
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Employers must not use the pandemic as a
pretext to restrict the right of foreign workers
to take leave or go freely outdoors
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Remember

Employers must allow foreign workers to take
leave and go outdoors
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The pandemic or vaccination situation
cannot be used as a pretext to limit the
right of foreign workers to take leave or go
outdoors as and when they want.

However, arrangements should be made to
ensure large numbers of foreign workers do
not take leave on the same day

® [f an employer or any other party uses illegal methods to take away a foreign worker’s
freedom of movement or prevent them from exercising their rights, such actions constitute

an offense against personal liberty and coercion, and can result in a maximum sentence of

not more than five years in prison.

® [f the management measures for foreign workers adopted by an employer violate their
- right to take leave or go outdoors, that constitutes a serious violation of labor protection
laws and can result in employers having their enrollment and employment permits

& revoked.

e &, If you have any questions call the 1955 Hotllne
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Hindi maaaring gamiting dahilan ng employer ang

pandemya upang limitahan ang pag-alis o pag-labas Chu thué khong duyc dungly,do dich benh

ng migranteng manggagawa

han ché lao dong nhap cur nghi phép hoic tir do di lai

Dapat payagan ng employer ang migranteng
manggagawa mag-leave o lumabas
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Maaaring makipag-usap sa mga
migranteng manggagawa upang maiwasan
ang sabay-sabay na pagbabakasyon sa
parehong araw

Hindi maaaring limitahan ang bakasyon o
paglabas ng migranteng manggagawa
nang dahil sa pandemya o bakuna

@ Ang employer o sinumang nag-aalis ng kalayaan sa paggalaw ng mga migranteng
manggagawa sa pamamagitan ng iligal na paraan o humahadlang sa kanilang karapatan
gamit ng marahas na paraan ay lalabag sa mga probisyon ng Criminal Law of Obstruction
of Freedom and Coercion at mapaparusahan ng pagkakulong ng hindi hihigitsa 5 taon.

Kung ang paraan ng pamamahala ng mga employer sa mga migranteng manggagawa ay
. lumalabag sa kanilang kalayaang umalis at lumabas, ang employer ay ituturing na
lumalabag sa Labor Protection Act. Ang recruitment at employment permit ay babawiin.

Kung mayroon kang anumang mga katanungan,
4= mangyaring tumawag sa 1955 hotline .

1o O

£ 1555 18} €A 1555hottine 9)

NHAC NHO BAN

Chu thué nén ddng ¥ cho lao déng nhap cu
nghi phép di hodc ra ngoai
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Co thé ban bac v6i nguoi lao dong
tranh nghi phép
trong cling mot ngay

Khong duoc vi dich bénh, tiém ching véc-xin,
han ché ngudi lao dong nghi phép
hoac tir do di lai

® Chu thué hodc batky ai tude quyen tu do di lai cta nguoi ldU dong nhip cu bing cac bién phap bit
hop phip hoiic de doa, ¢p buge dé can tr viée thyuc hién quycn con nguoi, s€ vi pham quy dinh cua
Luat Iinh su vé toi cudng birc va can tr¢ ty do, mirc phat ti t6i da 5 ndm.

® Néu cic bién phap quan Iy ctia chu thué dbi véi ngudi lao dong nhap cu vi pham quyén nghi phép va
tu do di lai cia nguoi lao dong cha lhue s& bi coi 12 da vi pham Luét Bao vé Lao dong trong nhimg
truomg hop nghiém trong, gidy phép tuyén dung lao dong s& bi thu hoi.
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